. FOR OFFICIAL USE ON
NCO EVALUATION REPORT SEE P/gngcA&/gcf LS

+ For use of this form, see AR 623-3; the proponen! agency is BGS, G-1, . IN AR 623-3
‘ : , PART | - ADMINISTRATIVE DATA
a. RAME (Last, Fist, Middle Iniliz]) b. SsH ©. RANK d.DATE GF RANK | e. PMOSG
£ g 8SG ¢ 3| 20060522 42A34
1. UNIY ~ ORG, STATION ZIF CODE ORAPO,  MAJOR COMMAND £.2, STATUS CODE g. REASON FOR SUBMISSION
Recruiting & Retention Command, ARNG, Camp Robinson, NLR, AR 72169 02 ’ ANNUAL
h. PERIOD COVERED L RATED [ ]. NON- K NO.OF 11, RATED NGO'S EMAIL ADDRESS w, UG 7 CMD o PSB
o T TRD MONTHS ggﬁ% ENGL . Tgovorml) _ GODE CODE
YEAR WONTH DAY VEAR MONTH DAY
.20101001 20110930 12‘ . 0 W777A0 NG
3, NAME OF RATER sf, Flrst, Midedle Initalf _ DATE  {YYYYHMDD)
e S LA 20111006
RANK PMOSG/BRANGH ORGANIZATION . DUTY ASSIGNMENT RATER'S AKO EMAILADDRESS  (.gov. or .mil)
MSG 79T5P28 (o A,RRBN Ist PIt PSG s o s
b, NAME OF SENIORRATER  (Lasl, Firsl, Miodle laifal) SSN ] g o | DATE (YYYYMMDD)
et i i 20111013

RANK .PMOS,CIBRANCH ORGANIZATION " DUTY ASSIGNHENT

] SENIOR RATER 8 AKO EMAILADDRESS  (.gov: or i}
MAJ 11A Co A, RRBN : Co Commander

0. NAME OF REVIEWER  (Las, First, Middle Initial ) SIGNATURE DATE (YYYYMMDD)
& g " 20111025

RANK PMOSCIBRANCH . ORGANIZATION DUASSIGNMENT

REVIEWER'S AKO EMAILADDRESS  (.govi or.uf])
LTe 1A Recruiting and Retention Bu Bn Commander i S
d. @ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS NONGONCUR WITH RATER AND/OR SENIOR RATER EVAL (See aitzched comnments)

€. RATED NCO: 1 undersiand my signalwre doss nal conslllule agreement or dfsagresment wilh the evalualions of | SIGNATURE

DATE (VY'Y VYIMDD)

fy Vor rater. tand my signat iffes thal the adminlsirative dal , the tali
én?oﬁ?‘é’iﬁjé’aﬁe’x”%é%ﬁfy égiﬁ'ﬁéfigﬂ?g%ﬁdé" 3 S0inesing Gales ol and fos ABr o '?éf}?#.:}w%ﬁﬂ“g
calfies in Parl Vo'afe correet, | have seen the compleled reporl, | am awere of {he appeala prozess of AR 523-3, e 20111101
' . PART lIl - DUTY DESGRIPTION (Rater) .
a. PRINCIPAL DUTY TITLE ] b. DUTY MO3C :
Recryiting and Retention NCO . 79740
¢ DAILY DUTIESAND SCOPE (7o Include, as approprfate, people, equipment, facilities and dolfars)
Contact, counsel, and process qualified applicantts for enlistment, reenlistiment and extension of enlistment into the Army National Guard,
Works closely with the unit commanders and unit peisonnel to ensure tha t a coordinated effort is made toward strength readincss
objectives, i : :
d. AREAS OF SPECIAL EMPHASIS
Recruit Sustainment Progratm, High Schiool Recruiting Program, College Recruiting Program
e. APPOINTED DUTIES
Receryit Sustainment Program Cadve
1. CQUNSELING DATES ; WAL 1.ATER LATER LATER
20101003 20110104 20110402 . 20110706
PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater} X
4, ARMY VALUES, Check either "YES” or "NO®, ) (Budlet Comments arg iandzlery, Subslentive bulfel commenis are required for "NO" enlrles.) ves | No
1. LOYALTY; Bears tue faith and allegianca fa tha U. 8, Constitution, the Amy, tha unit, and other soldiere, ' ’—>_<
V Loyalty 2, DUTYs Fulills thelr obiigations, , ' I
Dut: — - -
resp . 3. RESPECT/EOIEED: Trents pecpia 28 (hay should be Weated, . X
A Belfless-Service 4. SELFLESS-SERVICE: Puls i welfars of tha nation, the Ammty, and subsrdinates befora their owit, : ' ;)(j
5. HONOR: Lives up to afl the Arry values, N
L 8. INTEGRITY: Dogs what i right - legally and mozally. i><|
: 7, PERSONAL COURAGE: Fzces fear, danger, of adverslly {physicel and h)pfat‘). D(T
U Bulfel comments -
o always gives 100% to ensure mission accomplishment
Honor E . ; .
ety o oufstanding problem solver; dyamis planner and organizer
Personat Courage 3 . .
o committed o excellence and exudes quality in all actions and assigned tasks
DA FORM 21 66‘8, MAR 2006 ) ) PREVRIUS EDHICNS AKE OBSULETE, . Pagadof2

AFD PE v4.0058




R L N T O T N S o BRI X G L s

THRU DATE
, . 20110930 +
PART IV (Rater] . VALUESINCO RESPONSIBILITIES N —
b, COMPETENCE o achieved 109% of FY11 assigned mission
o Duly proj’rcwnoy. MOS competency
© Technical’ tactical; knowledg, skills and . L . . :
ahilities o fask oriented and detail minidéd; ¢ofapletes assignments (othe fullest while staying
o Saund judgment ] focused to make sound and thoughfol decisions
o Seeking seff-mprovement; always leaming
o Accomplishing fasks {0 he fullest capatity; )
committed fo excelionce - [0 has oulstanding organizational skills; maximizes limited regources (o createexcellel
EXCELLENCE  SUCCESS  NEEDS IMPROVEMENT lresults
(Exceeds sld) (Meels std) (Some}  (Much)
‘ ) I : i, e
¢. PHYSICAL FITNESS & MILITARY BEARING APFT  PASS 20110428 HEIGHTMWEIGHT 65 + 119 YES
0 Mantat and physical foughness, X d i ilities; displays tami
© Endurae sl 1 SO stance o excellent mental mj pliysical abilities; displayed strong stamina
o Displaying confidencs and énthusiasm; - “ o
fooks £he a soldier o demands and enforces high standards of her soldier's appearance

EXCELLENGE SUCCESS NEEDSIMPROVEMENT |© consistently displayed a positive attitude and high level of confidence

{Exceeds sig) (Mests std) (Somie)  (Much} 3% 4 L - .
. X 1L N
4. LEADERSHIP o accomplished the harder right instead of the easier wrong

o Mission first .
o Genuli'chncem for sofdierg ** %
o Institing (he spirit to zcileve wikd win
o Selling the examfile; Be, Know, Po

o knowledge, experitics and iffitary bearing make her a role model NGQ

o out front leader; puts forth the effort to ensure mission accomplishment

EXGELLENCE SUGCESS  NEEDS IMPROVEMENT

(Exc’eﬂ!s std} (Mools std) {Somo) ([A{lﬁl )] o demonstrates sound and mature judgment

& TRAINING . 0 encourages a positive training environntent by promoting teanwork
[} !na“widual and (eam
9 ; perls i66 oriented

o Teaching soldiers how: common tasks, o willingly sharcs her knowledge and insight

duty-related skills 4.,

o Sharing knowledge and experiencs to fight.
s su?viee ’;}‘m .m-,? and expere b . o- dynamic teaching skills; motivates RSP soldiers o excel in fraining

EXCELLENCE  SUCCESS NEEDS IMPROVEMENT
(Exceods std) {M]j;_% st} (Some)  (Much) o ensured RSP soldiers werc properly {rained and preparcd for IADT
. RESPONSIBILITY & AGCOUNTABILITY o inspites growth and advancement in subordinates

o Care and mainlenance of equipment/Taclites . W

o Soldier and equipment safely ensures all equ s 3 d and ceable

o Corsetvation of supplies and funds 0 ensur ahlp quipment | Onh Il nd serviceab

o Encouraging soldiers lo {earm and grow -

o Responsible for good, bad, right & wrong o takes responsibility for her actions no matter the circumstanes

EXCELLENGE SUCCESS  NEEDS IMPROVEMENT
(Exceeds std}  (Meels sld) {Some)  (Much)

[ ] X 1]

PART V - OVERALL PERFORMANCE AND POTENTIAL

a. RATER . Overall polental for promotion andfor e. SENIOR RATER BULLET COMMENTS L ;
seivice n positions of greater responsibiity. o has cleatly demonstrated the poter al for mcrcascd responsibility
AMONG THE FULLY . o true professional; totally dedicated fo unit and mission
BEST CAPABLE MARGINAL
m r“><‘ m o capable of excelling, no matter what position she holds

b. RATER. List3 positions in whirch e ratad
NCO could Best serve the Amy at histher
currepl or next Higher grade.

RRNCO
MREPS Guidance Counselor

Automation NCO

- SENIOR RATER, Overstperfrmancs P L] L] e sevorram. ovecatpoteniat ‘ DL L1 Ll
4 5

for promotion andfor servics in

| tositions of gréater responsibifty, ) t 2 3
Successfol Fair Poor Superior Falr Poor

-+
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